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Respect for human rights is a fundamental value of Mobvista Inc. ("the Company" or
"we"). We are committed to respecting and promoting human rights in our
relationships with employees, suppliers, and customers, based on the principles and
standards established by the United Nations Universal Declaration of Human Rights,
the UN Guiding Principles on Business and Human Rights, and the International
Labour Organization Declaration on Fundamental Principles and Rights at Work.

This policy applies to the Company, its subsidiaries, majority-owned entities, and
managed organizations, and is directed towards stakeholders such as employees,
suppliers, partners, and users. We also expect our suppliers and customers to comply
with these principles and to develop similar policies within their own enterprises.

We strive to identify and prevent human rights risks faced by personnel in our
business and value chains. We have identified adverse human rights impacts arising
from or linked to our business activities, and are committed to providing or
cooperating with fair and just remedial measures. We endeavor to promote the
accessibility of remedial measures through relations with third parties in places where
these adverse impacts occur or are involved.

I-Respect for Diversity and Inclusion

We value and promote the diversity and inclusion of the personnel we work with. We
are committed to providing equal opportunities and do not tolerate discrimination or
harassment. We strive to maintain a workplace free from discrimination or harassment
based on race, gender, color, national origin, ethnicity, religion, age, disability, sexual
orientation, gender identity or expression, or any other status protected by applicable
law. Our recruitment, employment, personnel assignment, development, training,
compensation, and promotion are based solely on an individual's education,
performance, skills, and experience.

We strictly prohibit any form of disrespect or inappropriate behavior, unfair treatment,
or retaliation. Harassment is never tolerated in the workplace or any work-related
environment, whether inside or outside the office.

II-Freedom of Association and Collective Bargaining

We respect the right of employees to join, form, or not join a union without fear of
retaliation, threat, or harassment. If employees choose to join a legally recognized
union, we are committed to engaging in constructive dialogue and good-faith
negotiations with their freely chosen representatives.
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III-Providing a Safe and Healthy Workplace

The importance of employee safety and health is paramount. Our policy is to provide
a safe and healthy workplace and comply with all applicable safety and health laws,
regulations, and internal policies. We strive to provide and maintain a safe, healthy,
and efficient workplace by addressing and correcting identified risks of accidents,
personal injury, or health impacts and consulting with employees.

We are committed to maintaining a workplace free from violence, harassment,
intimidation, and other unsafe or destructive situations caused by internal and external
threats. We provide ongoing security measures for employee privacy and dignity as
needed.Prohibition of Forced Labor and Human Trafficking

We prohibit the use of any form of forced labor, including prison labor, bonded labor,
military labor, modern forms of slavery, and any form of human trafficking.

IV-Prohibition of Child Labor

We prohibit the employment of individuals under 18 years of age in any positions or
activities. We comply with all applicable laws and regulations regarding minimum
working age and prohibit any form of child labor.

V-Working Hours, Wages, and Benefits

We pay our employees competitive wages that are industry- and locally market-driven.
We strive to ensure compliance with applicable laws on wages, working hours,
overtime, and benefits, as well as International Labour Organization Convention No.
100, which calls for equal pay for equal work for male and female employees. Our
employees are not subject to discrimination or inequality based on gender, race, or
other factors.

We are committed to promoting the physical and mental health of employees and
conducting a variety of employee care activities to help them achieve a balance
between work and life.

VI-Privacy Protection

Protecting user personal information is a fundamental principle of the Company. We
take reasonable measures to protect user personal information in accordance with the
privacy policies of our business lines, products, and services. Without the user's
permission and except as required by law, we will not disclose user personal
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information to third parties. The Company uses professional encryption technology to
ensure data confidentiality and protect the security of user personal information.

All of our product platforms respect and protect the right to freedom of speech for
users, subject to compliance with national laws and regulations.

We are committed to providing quality products, content, and services and reviewing
relevant content and services in accordance with legally established management
norms to prevent users from being disturbed by violent, discriminatory, or other
harmful information.

VII-Risk Assessment, Due Diligence, and Remedial

Measures

We will make every effort to ensure that suppliers and other partners understand our
human rights policy, promote their compliance, and establish similar policy measures.
We will regularly conduct human rights risk assessments and due diligence on our
operations and value chains to identify actual and potential human rights issues. If we
become aware that our daily operations, suppliers, or other partners have an adverse
impact on human rights, we will actively develop or participate in solutions to avoid
or mitigate such impacts and take appropriate corrective and remedial measures for
any violations.

The company reserves the right to interpret its policies.

If there is any inconsistency in this policy between the Chinese and English versions,
the Chinese version shall prevail.
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